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Official Publication of Central Kentucky Bluegrass Branch 361, NALC 

News and Views 

 PERFECT TIMING, NEGLIGENCE, OR STUPIDITY? 
Newsflash: “SAFETY DEPENDS ON ME,” AND POST OFFICE “EXCELS AT 

SHIRKING RESPONSIBILITY!”  

 

 

https://mail.aol.com/webmail/getPart?uid=AGagJS9vkbD5XVXmcAhYuJnjEQ4&partId=2&saveAs=20190814_193334.jpg&scope=STANDARD
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For those of you who are not aware, or simply don’t pay much attention, the United States Postal Ser-
vice unilaterally dropped mask mandates on July 16 for all vaccinated employees and went to the hon-
or system for the unvaccinated. The fact they did this without consultation with the unions is uncon-
scionable, but to do it, as the graphs illustrate, in the middle of the fastest surge of COVID cases since 
the start of the pandemic is, in my opinion, criminal. I just hope a lot of people don’t have to die to 
prove me right. I wonder how long our national officers will sit on the sideline. They haven’t seemed to 
want to address this so far. Maybe the Switzerland motto of “stay calm, do nothing, be neutral” de-
scribes their effort the best.   
 
As anyone who knows me or reads my articles on a regular basis probably knows, I am the last person 
who will look the other way when management does something stupid concerning safety, especially 
during the pandemic. As such, the branch has filed numerous grievances and OSHA complaints over 
this ill-conceived, unenforced, and frankly stupid policy. In fact, I must confess that a fair amount of this 
article is coming from documents I’ve authored for these very cases.  
 
In all of these cases we’ve filed, the only response from the Postal Service has been, “It’s the policy, so 
it’s the law”. Never mind that more than a couple of cases were filed because an unvaccinated supervi-
sor refused to wear her mask. So much for the law! It is also beyond belief that most of their response 
is based upon the writings of one man, Doug Tulino, and his new face-covering policy. I am not a histo-
rian, but I seem to remember reading that same excuse in the Nuremburg trials. If you don’t remember 
what those were, they were the military tribunals to bring Nazi war criminals to justice.  
 
Beyond the obvious issues with this policy change, arrogance or ignorance, only the end results will 
ultimately tell the tale. However, with the Postal Service eliminating mandatory face-coverings at a time 
when most other responsible companies are doing the exact opposite, it makes me question their moti-
vations. I can only assume management is, as usual, out of touch with reality. The Delta variant has, 
after all, been headline news since May. This seems to be the final indication that if it isn’t tracked by 
GPS or doesn’t have a scan on it, it simply doesn’t matter to management. So much for “Safety Mat-
ters.” 
 
The assumption by management that any sort of honor system is going to work concerning masks is 
best addressed in a recent Rolling Stone article by Elizabeth Yuko, where she says “What many find 
perplexing isn’t this reversal; it’s why the May 13th announcement was made in the first place, given 
that the country was nowhere near anything resembling herd immunity or the vaccination rates neces-
sary to take a step like that. Technically, the CDC never said that everyone could stop wearing masks 
— just those who are fully vaccinated.  But operating within the confines of the honor system was nev-
er going to work — especially considering the overlap in people who choose not to be vaccinated with 
those who believe that mask mandates infringe on their constitutional rights. The CDC’s policy reversal 
also raises the question of whether the Delta variant would have been able to gain such a stronghold in 
the U.S., causing a significant increase in Covid-19 cases.”  
 
We all know that Postal Service employees come from varied socio-economic regions of society, so 
why would management assume we didn’t have the same issues? Or was that fact possibly ignored 
because the people making the decisions have unscientific beliefs about masks and vaccines? Re-
gardless of why the decision was made, it is obvious it was done at the detriment of postal employees. 
I realize that a significant portion or our members disagree with this. Odds are most of them don’t read 
my articles anyway, but if you are one of them, take just a few moments to think about your fellow co-
workers, their family members, and your customers. I would never get in your way of getting sick and 
dying, that’s your choice,  
                    Continued on page 3 
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and the odds are such that if you aren’t vaccinated or wearing a mask, that is exactly what is going to 
happen.  Who doesn’t like a good game of Russian roulette, after all, except the losers?  Unlike Rus-
sian roulette, however, the problem with COVID is that every unvaccinated individual will eventually get 
it. The only uncertainty is how much damage it will do. Regardless of whether you agree or disagree 
with the policy change, or what I write, the odds are that at some point in the near future vaccines are 
going to be mandatory. Required testing is already allowed, employers asking about vaccination status 
is already permitted, and we all ARE REQUIRED to follow the safety rules outlined in the National 
Agreement and OSHA. I’ll try to cover each of these in brief in the following paragraphs. 
 
The Occupational Health and Safety  Act of 1970: Enacted by the Senate and House of Representa-
tives of the United States of America in Congress assembled, that this Act may be cited as the 
"Occupational Safety and Health Act of 1970." Section 5 Duties states: (a) Each employer --(1) shall 
furnish to each of his employees’ employment and a place of employment which are free from recog-
nized hazards that are causing or are likely to cause death or serious physical harm to his employees; 
(2) shall comply with occupational safety and health standards promulgated under this Act. (b) Each 
employee shall comply with occupational safety and health standards and all rules, regulations, and 
orders issued pursuant to this Act which are applicable to his own actions and conduct.  
 
The Postal Employees’ Safety Enhancement Act of 1998 (PESEA) changed the status of the Postal 
Service as an employer under the Occupational Safety and Health Act (OSHA).  Previously, the Postal 
Service, as a federal agency, was exempt from the private- sector provisions of the OSHA and was 
covered only by Section 19 of the Act and Executive Order 12196. When PESEA became effective, the 
Postal Service, unlike other federal agencies, became fully subject to the OSHA. This means that 
OSHA has jurisdiction over the Postal Service in matters relating to employee safety and health.” What 
this means in a nutshell is that OSHA has the right and responsibility to enforce that the Post Office 
provides us with a safe work environment and we have a responsibility to follow all safety rules. Addi-
tionally, OSHA is very clear about the fact that masks are to be worn by unvaccinated employees and 
that employers have to ensure a safe work environment from known hazards, like COVID.     
                              
                    Continued on page 4 
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When an employer asks employees whether they obtained a COVID-19 vaccine from a third party in 
the community, such as a pharmacy, personal healthcare provider, or public clinic, the employer is not 
asking a question that is likely to disclose the existence of a disability; there are many reasons an em-
ployee may not show documentation or other confirmation of vaccination in the community besides hav-
ing a disability. Therefore, requesting documentation or other confirmation of vaccination by a third par-
ty in the community is not a disability-related inquiry under the ADA, and the ADA’s rules about such 
inquiries do not apply. However, documentation or other confirmation of vaccination provided by the 
employee to the employer is medical information about the employee and must be kept confidential.” 
 
According to https://www.hipaajournal.com/: “Employers have a duty of care under the Occupational 

Safety and Health Act of 1970 (OSHA) to provide a safe workplace for employees. To fulfill the duty of 

care, an employer can ask for proof of vaccination against COVID-19 subject to the EEOC guide-

lines discussed above and in state legislation. If an employee is unable or unwilling to provide proof of 

vaccination, the employer may be entitled to enforce workplace safety policies such as mask wearing or 

social distancing. 

 

Can an Employee Refuse to Tell their Employer about their Vaccine Status? Under HIPAA (but not 
all state laws), employers are permitted to ask employees about their vaccine status, but employees are 
not required to provide that information to their employer. There could, however, be consequences for 
failing to provide that information to an employer. An employee who refuses to say whether they have 
received the COVID-19 vaccine may well be treated in the same way as an individual who has refused 
the vaccine on non-medical or non-religious grounds. 
 
It doesn’t take a rocket scientist to see the writing is on the wall, mandatory vaccines are coming sooner 
or later, and the latest postal face covering policy flies in direct conflict with laws that govern all postal 
employees.  
 
Picnic/Fall Festival: The Fall Fest will be held at Eckard’s on September 18, 2021. Due to the COVID 
surge complete details are still fluid at best, but as soon as we get them finalized, they will be posted on 
the website and Facebook.                     Continued on page 5   
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Zoom is fairly straight forward but may require the download and installation of Zoom software. When you log onto 
the meeting you will be placed in a waiting room, you will not be allowed to join the meeting unless we know who you 
are. As such it is recommended your user name is displayed to avoid delays in being able to join the meeting. RSVP  

to Ken (859-940-8645) by the 2nd to receive an email or text message with clickable links.  

Join Zoom Meeting 
Topic: Branch 361 Sep. Monthly Meeting Time: Sep. 14, 2021 07:00 PM Eastern Time (US and Canada) 
 
Meeting ID: 823 2004 6280  Passcode: BMM091421 

https://us02web.zoom.us/j/82320046280?pwd=bE14QVhWWWpnVnNCQWtrMXJwdXhpQT09 

One tap mobile:   +16465588656,,5325217930#,,,,,,0#,,794941# US (New York)               
  +13017158592,,5325217930#,,,,,,0#,,794941# US (Germantown) 
Dial by your location; 
+1 646 558 8656 US (New York)      +1 301 715 8592 US (Germantown)         +1 312 626 6799 US (Chicago)          +1 
669 900 9128 US (San Jose)      +1 253 215 8782 US (Tacoma)          +1 346 248 7799 US (Houston) 
Meeting ID: 823 2004 6280     Passcode: 149572761       

Find your local number: https://us02web.zoom.us/u/kcXITgVOc9 

Branch 361 invitation to the September Zoom meeting. 

https://us02web.zoom.us/j/82320046280?pwd=bE14QVhWWWpnVnNCQWtrMXJwdXhpQT09
https://us02web.zoom.us/u/kcXITgVOc9
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Retirement Luncheon: As announced a month or so ago, we were tentatively planning a combined 
2020 and 2021 Luncheon for later this year. With the lifting of most occupancy restrictions, that finally 
seemed feasible. Unfortunately, with the new surge of COVID, these plans are back on the drawing 
board. 
 
Monthly Meeting: It was our plan to be back in the Hall for monthly meetings starting in August, but 
due to the COVID surge that was delayed. The likelihood of Fayette County or any other county in 
the Branch dropping below the red county level by the end of the month is doubtful.   

 
Which brings me to the end of 
this article. COVID-19 is currently 
running rampant  in  Central  Ken-
tucky,  as  illustrated by  the  Inci-
dence  figures  provided   by   
KYCOVID.GOV.  
 
Be safe, wear a mask, get vac-
cinated if you haven’t already, 
and remember that the Post Of-
fice doesn’t care whether you get 
sick or not. YOU ARE AND AL-
WAYS WILL BE JUST A NUM-
BER.  
    
   Ken  
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 Free Hem -– Free Waist Alterations  – Free Shipping  — Highest Package Plan Bonus                             

       Personalized Service  - 32 Years of experience 
THANK YOU FOR YOUR LOYALTY 

$50 
Carrier 
Bonus 

BERNADETTE DRAKE 

270-312-1943 
$50 
CCA 

Bonus 

           Package Plans & Bonus Options For Carriers 

Per the Bylaws the September Meeting is September the 14th 

Expiring uniform allowance hotline 800-527-0606 M-F 7-6 S 8-1 
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I have been vaccinated because I have my dad 
that I need to help with and I also have a very 
small grandson that I help care for as well. The 
post office has put out a memo that people that 
are not vaccinated are to wear a mask while in 
close proximity (6 feet) of other people.  I choose 
to wear a mask at work simply to protect my fam-
ily and my friends and coworkers.  Not everyone 
is completely healthy and I personally think it is 
very rude for people to invade my space without 
a mask if they are NOT vaccinated.  I know peo-
ple that have loved ones that have or had cancer 
and diabetes and many more underlying medical 
problems. It really bothers me the number of 
people that I see on a daily basis not respecting 
other people. You do not know everyone's posi-
tion and what kind of medical issues they have or 
their family members. I know the postal service 
has been on the honor system with the masks 
and it is astonishing to me how many people 
don’t care about their fellow coworker.  Even with 
people that have had the vaccine we can still get 
it and we can still pass it to our elders and small 
children that may not be able to fight it off.  I per-
sonally know several people that have had 
Covid, one person has had heart issues since 
contracting, others have been really tired ever 
since having, and others, well they haven’t been 
so lucky……they died.  I don’t wish this disease 
on anyone so please be cautious and respectful 
of other’s space. It is not fun going to drop off 
medicine and groceries to someone that has 
Covid, trust me I have had to do it. All you can do 
is take them supplies and medicine and pray that 
they make it through covid and just survive. The 
sick get no human touch from loved ones, no 
hugs, and they don’t have someone to cook for 
them. Unless you have been in that situation you 
will never know what it’s like……I hope no one 
has to experience any of that.  I cannot think how 
it would feel like to be alone and have trouble 
breathing when you cough it hurts too badly you 
just want to cry but you know crying only makes 
it worse.  I know nurses that had to watch a lot of 
the suffering from Covid.  They tell me it is awful 
to see what people go through. Stay healthy eve-
ryone.   Denise 

Voice of the V.P. - Denise Preston 

August Door Prize Winner 
 

Caitlin Armstrong $50.00  donated to MDA     

Financial Report for July2021          

Deposits   $12,066.19 
Checks   $12,968.25 
  

Balances 
 

Checking   $64,133.37 
Savings   $76,237.22 
Building Fund  $13,038.80 
Retiree Fund   $15,353.36 
Hall Rental Fund  $11,979.35 

Bluegrass Branch #361 Letter Carriers are facing 
a viral surge from the delta variant of Covid-19 in a 
job that has unavoidable contact with the public. 
These newest cases are overwhelmingly infecting 
the unvaccinated, from 96-97%, and so are hospi-
talizations and deaths. The next large group to 
receive vaccinations could be kids from 5-11 years 
of age. If you are fully vaccinated like me, you 
should wear a mask around everyone in close 
contact, despite their vaccination status. 
 
While all the news about Covid-19 causes angst 
for our Union members and their families and 
loved ones, there is also trepidation about our 
NALC legislative Bills in Congress, HR #3076 & S. 
1720, the Postal Reform bills in the US House and 
Senate, respectively. We still should contact our 
US Representative and Senators. Go to the NALC 
website at www.nalc.org, the NALC app, or call 
their office numbers listed by editor Holbrook in 
the branch newsletter “NEWS & VIEWS.” Urge 
them to cosponsor and support the Bills. If you 
read this article before Labor Day [Monday, Sep-
tember 6th], come to a free Bluegrass Central La-
bor Council - Labor Day Picnic at Bluegrass Fair-
grounds, outdoors at Masterson Station Park, from 
11 AM-4 PM. There will be kids games, food, mu-
sic, cold drinks, and door prizes provided by local 
unions.      
 
     Mac 

Robert’s Ramblings - Bob McNulty 



The deadline for submissions to News and Views is  
the 1st of each month. Interested parties are encour-
aged to submit articles to be printed subject to space 
available and approval of the President.  To submit 
an article to News & Views please send it to; 
 
President Ken Becraft  Editor Mike Holbrook 
P O Box 911203  PO Box 371 
Lexington, KY 40591  Richmond, KY 40476 
or electronically to; 
kbecraftbranch361            mhkynalcde@aol.com 
@gmail.com 
 
All articles must be typed in Ariel 11 font and signed 
by the author, or submitted on electronic media.   
 
The articles in this newsletter do not necessarily re-
flect the views of the Editor or the local Branch.  The 
Editor reserves the right to edit, delete, or reject any 
article in the interest of the good of the Branch.   
 
In the interest of benefitting the goals of the NALC, 
permission is hereby granted to other parties to use 
any part of this newsletter as long as credit is given. 

Please welcome the following new mem-
bers, whose applications were approved 
at the August 4th Monthly Meeting. 

Michael Tribuzio 

Robert Nethercutt 

Michael Wajcik 

David Harpe 

Logan Hafling 

Kelly Vance 

Terri Draper 

Avalon Wilson 

Jordan Durham 

Luke Meighan 

Connor Heath  
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Central Kentucky Congressional Delegation 
 

      Local Phone #  D.C. Phone # 
Rand Paul, Senator    1-270-782-8303  1-202-224-4343 
Mitch McConnell, Senator   1-859-224-8286  1-202-224-2541 
Bret Guthrie, 2nd District Rep.  1-270-842-9896  1-202-225-3501 
Thomas Massie, 4th District Rep   1-859-426-0080  1-202-225-3465 
Hal Rogers, 5th District Rep   1-606-679-8346  1-202-225-4601 
Andy Barr, 6th District Rep   1-859-219-1366   1-202-225-4706 

Due to an increase in covid cases in Fayette 
and surrounding Counties  the September 
meeting may or may not be in person. Check 
the website to see if you can reserve a seat 
or need to request a zoom link. Contact Ken, 
Denise, or Crystal; by phone, text or email to 
reserve a seat at the hall or to receive a click-
able link to join the meeting before Sep. 13th. 
 
Ken  859-940-8645 kbecraftbranch361@gmail.com 
Denise 859-221-2854 ilovejoseph95@icloud.com 
Crystal 859-396-8648 crystald.smith03@gmail.com 
 

DUE TO SECURITY ISSUES, YOU MUST REQUEST A 
NEW LINK. PRIOR LINKS WILL NOT WORK 

Convention Delegates, remember 
you are required to attend 80% of 
meetings from the time of nomi-
nation to receive Branch funds to 
attend State and National Con-
ventions. Attendance by Zoom 
counts but be sure to turn your 
video on, it is required. If you do 
not have video capability you 
must contact Ken or Denise prior 
to the meetings 

New Members 
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  For the last 28 years, the National Association of Letter Car-
riers has been proud to hold the Stamp Out Hunger food 
drive, the nation’s largest one day food drive, on the second 
Saturday in May. Due to the COVID-19 pandemic, we were-
n’t able to safely collect and distribute food in May this 
year. However, we will schedule the 29th annual Stamp out 
hunger food drive when it is safe to do so. 
In the meantime, the need for food assistance is more urgent 
than ever and we want to give everyone the opportunity to 
continue to help meet that need. The Stamp Out Hunger 
Food Drive is a drive with a single mission—to feed the hun-
gry in America, and as always, with your help, we will 
Please donate what you can to a food bank in your com-
munity. Simply find your state below and click on the 
link to donate directly. All collections stay in the local 
community.  https://www.nalc.org/community-service/
food-drive/2021-donor-drive 

OFFICE FILED SETTLED OPEN 

Beaumont 5 5 0 

Berea 0 0 0 

Bluegrass 1 1 0 

Brentwood 4 0 4 

Danville 0 0 0 

Frankfort 5 2 3 

Gardenside 0 0 0 

Georgetown 0 0 0 

Harrodsburg 0 0 0 

Lancaster 0 0 0 

Liberty 1 1 0 

Nicholasville 0 0 0 

Paris 0 0 0 

Richmond 1 1 0 

Stanford 0 0 0 

Versailles 0 0 0 

Wilmore 0 0 0 

Winchester 0 0 0 

Grievance Report March 2021 Donate to Stamp Out Hunger 


