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Official Publication of Central Kentucky Bluegrass Branch 361, NALC 

News and Views 

The fall season is upon us once again.  Which means we are entering the 
Christmas peak season.  The new CCA’s will be struggling to learn how to carry 
mail in peak season as always.  We should all be helping them out in any way 
that we can, we need to keep these new carriers, we have people retiring before 
Christmas gets here.  Share your knowledge on how to carry mail with the new 
CCA’s, share your gently used uniforms with them as well.  It is so much safer 
for the new CCA’s to be in uniform.  I personally think when people see them 
putting packages on there porches in regular clothes, they may mistake them 
for thieves.   
 
Don’t forget we are having our fall festival this year.  We will need people to 
RSVP to make sure we have enough food ad drinks for everyone. With your 
steward or union officer’s, Michael (Keith) Hudson will be keeping a list of peo-
ple attending. It will be at Eckert’s orchard in Versailles.  This is a family event 
so bring your family with you we will be having a bon fire and will be able to en-
joy all of the activities that the orchard will have going on that day.  October 22, 
2022 will be the date of the festival, so mark your calendars to attend. 
 
Looks like Covid is never going to leave us this crazy illness just won’t leave.  
Remember if you are sick and get a positive test you must call your immediate 
supervisor or station manager and report a positive test.  The postal nurse must 
clear you to come back to work after you have a positive test.  If you know that 
you were exposed to covid at work, please fill out your CA-1 online asap and 
report to the nurse who you were in contact with that had a positive test.  If you 
take a home test and test positive take a picture of the positive test.  But the 
best documentation is the test you get from a medical facility.  Keep these test 
results for your files seems there has been some problems with coding in 
ERMS, they are not always getting put in correctly and we need to keep a paper 
trail of your illnesses.  We have had a few changes to the policies concerning 
covid so please try to keep up with the changes, I realize that is hard to do but 
we need to keep ourselves abreast to what is going on. 

         Denise 

President’s Page  -  Denise Preston 

News and Views 

Official Publication of Central Kentucky Bluegrass Branch 361, NALC 

While the Covid numbers are unlikely to improve in the near future, 
the Executive Board after reviewing our current policy has decided 
that beginning with the October 4th meeting the in person meeting 
at the hall will be open to all members with a cap of thirty seats until 
the Covid numbers improve and the cap is lifted. Participation 
through Zoom will still be available, except for Officers & Stewards. 

https://mail.aol.com/webmail/getPart?uid=AGagJS9vkbD5XVXmcAhYuJnjEQ4&partId=2&saveAs=20190814_193334.jpg&scope=STANDARD
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Delegate Report - Sidney Caywood 

Trustee Report - Bill Craig 

In this article, I want to talk about the newest holiday letter carriers enjoy as federal employees, and 
the history of why and how it became a holiday. Juneteenth is thought by many to be an occasion 
that is only celebrated by the Black community. However, it is a part of American history and now a 
national holiday that can and should be recognized by all Americans, just as the 4th of July is cele-
brated by all Americans! 
          
The Emancipation Proclamation issued in 1863 was supposed to have freed all the slaves in the 
Southern rebellious states. However, it wasn’t until 2000 U.S. Army troops arrived in Galveston, 
Texas on June 19, 1865, and informed all the enslaved African Americans of their freedom. In 1866, 
annual June 19 Jubilee Day celebrations began in Texas with parades, cookouts, prayer gathering 
and music. In 1979, the Texas Legislature makes Juneteenth a state holiday. By 2016, 45 states 
were recognizing Juneteenth, and a lady who was 89 years old, named Opal Lee began a march 
from Fort Worth, Texas to Washington, D.C., to draw attention to Juneteenth. Ms. Lee and support-
ers started a petition and garnered 1.5 million signatures in favor of a national holiday. 
 
Opal Lee stated that people tend to talk about our differences, “but under our skin we are the same. 
We bleed red blood, all of us. Freedom isn’t something just for Black people to celebrate. It's for eve-
rybody” In 2021, Congress passes a law to make Juneteenth a federal holiday, so now we have an-
other paid day off!           
            Bill 

As a delegate to the 2022 National Convention, I attended five classes, and of those, I found the 
workshop on Dignity and Respect in the Workplace to be most informative. The first Joint Statement 
on Violence and Behavior in the Workplace was signed on February 14, 1992, over 30 thirty years 
ago. Since then, clear language has been incorporated into the National Agreement providing all em-
ployees, management and craft, with guidelines of what is expected of their conduct while at work. 
Some managers have taken the position that the Joint Statement is not enforceable and they have 
been proven wrong through numerous arbitration awards over the years. In certain locations, they 
have been fired for their continuing patterns of abusive behavior or no longer permitted to supervise 
letter carriers.  Likewise, letter carriers, have been disciplined and removed for their improper actions.    
   
The M-39, Section 115.4 states in relevant part, " It is the frontline manager who controls manage-
ment's attempt to maintain an atmosphere between employer and employee which assures mutual 
respect for each other's rights and responsibilities".  The ELM, Section 665.24  says, "There must be 
no tolerance of harassment, intimidation, threats, or bullying by anyone at any level".  Article 14.1 
states, "It is the responsibility of management to provide safe working conditions".     
   
 So, what can individual letter carriers do to ensure they do not have to work in a hostile, toxic or un-
safe work environment?  These are the key steps to take: 1. Keep track of everything that happens 
and document all actions of improper behavior by management, including ignoring or condoning im-
proper behavior; 2. Pay attention to how other employees are treated and what management is doing 
about it; 3. Challenge management's conduct through the appropriate channels when their conduct 
creates a hostile work environment and 4. Don't give up. Patient efforts will contribute to positive 
change. The Union has been very successful many times with the right evidence and approach.  
There was a ton of specific information regarding arbitration awards which is too detailed for the 
space here, but it would make for a great steward's training class. Unfortunately, even after 30 plus 
years, we continue to have these same issues. Our work is never done. 
            Sidney                           
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 Steward’s Report - Aaron Robinett 

TIAREAP, the latest route adjustment process. It's probably coming to your office/station sooner or 
later. You need to prepare now.  Here's how. Read the MOUs NALC and USPS signed in May; M-
01982, M-01983, and M-01984. You can Google or find them at nalc.org. Sure, it'll be a boring read. 
But it's important to inform yourself. 
 
Attend training. When training is available, show up. NALC offers excellent training. It's the best way 
to hear from an expert and get answers to your questions. Training may not be available until more 
offices in central Kentucky are selected for TIAREAP. Ask your steward or NALC officer.  
 
Check the Workhour/Workload Report daily. Management should be posting this. If they aren't, con-
tact your steward. The Report will show the previous day's volumes and the time it took in the AM of-
fice, street, and PM office. It will also show how long it took another carrier to provide auxiliary assis-
tance on your route. Let management know, in writing, if there are any discrepancies. Keep a copy for 
your records. Show the TIAREAP adjustment team what you've recorded when the time comes. They 
need to know if management hasn't bothered correcting their mistakes. Currently, I am keeping track 
of all mail volume as I case in the morning. I check the Workhour/Workload Report every day. I have 
had to inform management of their mistakes almost every day. 
 
The last thing you can do to prepare for TIAREAP is perhaps the most important. Do your job right! If 
you're not familiar with the M-41 (Carrier Duties and Responsibilities), read it. Don't "Knock and Drop" 
parcels! Scan your parcels at the delivery point, not while you're walking.  Don't skip your two 10 mi-
nute breaks or your lunch. You also get as many comfort stops as you need, so you don't have to use 
your breaks to use the restroom or recover from heat. We hurt ourselves when we don't take the time 
to do the job right. Carry your scanner with you at all times. The only exception I would make to this 
would be when I go into a restroom or my lunch break. We can use the scanner as proof that we're 
doing what we're supposed to be doing on the street. Otherwise, management may try to deduct time 
from your route.  
 
Even though your office hasn't been selected for TIAREAP yet, your CURRENT daily times and vol-
umes may be used for a future TIAREAP. So do your part to protect your route now. 

 

            Aaron 

  
 

 

 Free Hem -– Free Waist Alterations  – Free Shipping  — Highest Package Plan Bonus                             

       Personalized Service  - 32 Years of experience 
THANK YOU FOR YOUR LOYALTY 

$50 
Carrier 
Bonus 

BERNADETTE DRAKE 

270-312-1943 
$50 
CCA 

Bonus 

           Package Plans & Bonus Options For Carriers 

http://nalc.org/


Page 4 NEWS AND VIEWS  

Director of Retirees - Mike Holbrook 

Join Zoom Meeting 
Topic: Branch 361 Apr. Monthly Meeting Time: October  4, 2022 07:00 PM Eastern Time (US and Canada) 
 

Meeting ID:  834 9151 1400  Passcode  363386   

https://us02web.zoom.us/j/3786904822  

One tap mobile:   +16465588656,,5325217930#,,,,,,0#,,794941# US (New York)               
  +13017158592,,5325217930#,,,,,,0#,,794941# US (Germantown) 

Dial by your location; 
+1 646 558 8656 US (New York)      +1 301 715 8592 US (Germantown)         +1 312 626 6799 US (Chicago)        
+1 669 900 9128 US (San Jose)      +1 253 215 8782 US (Tacoma)          +1 346 248 7799 US (Houston) 

Meeting ID: 834 9151 1400 Passcode  363386  Find your local number:      https://us02web.zoom.us/u/kcLlXzzZq    

DUE TO SECURITY ISSUES, PLEASE REQUEST A NEW LINK. PRIOR LINKS MAY NOT WORK 

Branch 361 invitation to the October Zoom meeting. 

Despite the reminder of the requirement to reserve a seat for the September 18th retirement Seminar 
in the September newsletter as well as the original notice in the August issue, not a single member re-
quested to attend. This tells me one of two things, either the membership is not interested in receiving 
retirement information as their retirement date approaches or the active carriers are not reading the 
newsletter. I know many retired members read the newsletter because I hear from them when my arti-
cles cover subjects that concern their situations. I will have to reevaluate whether or not to plan future 
retirement seminars. 
 
It is that time of year again when I begin the process of contacting this year’s retirees. Since lack of 
readership may be an issue, as a test, I want each non retired Officer and every Steward to contact me 
by October 3rd with the names and if known the date of anyone who has retired in their zone or station 
since January 2022. If a majority of our local union leaders fail to do this, it is a pretty good indication 
that all of the money and time spent producing and mailing the newsletter is wasted. That being said if 
you are a member who has or plan to retire before the end of 2022, contact me at 859-248-2401 or 
mhkynalcde@aol.com to discuss you choice of retirement gift and to confirm your retirement date. 
 
One of the topics that was covered during the retirement training at the National Convention in Chicago 
was Enhanced Annuity for FERS Employees who received compensation from the Office of Worker’s 
Compensation Programs (OWCP) for a qualifying period of absence or absences totaling two months 
or more. Those qualifying are eligible to receive an enhanced 1% annuity computation for the total of 
all qualifying periods of absence. This enhancement is intended to make up for the FERS beneficiaries 
inability to participate in Social Security or the Thrift Savings Plan during their absence from the work-
place while receiving worker’s compensation benefits. Check out National Director of Retirees Dan 
Toth’s article in the September/October issue of the Postal Record for a more detailed  discussion of 
the subject of Enhanced Annuities. 
 
If you have retirement questions or are interested in attending a retirement seminar to see if you are on 
track for retirement contact me at 859-248-2401. I will be happy to answer your questions or find the 
answer if I do not know. If you want a retirement seminar and can get at least three or four from your 
zone to attend, that agree on a date, I will be happy to accommodate you.  
 
Retirees still attend the monthly meetings at a higher percentage tha the active members, so I chal-
lenge the active carriers to come out in larger numbers and change that trend. See you October 4th. 
 
            Mike 

https://us02web.zoom.us/j/3786904822
https://us02web.zoom.us/u/kcLlXzzZq
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Holiday Tradition was once again celebrated in the Bluegrass and across the USA on September 5th 
with Labor Day 2022. The event was at Masterson Station Park with food, prizes, music, and UNION 
camaraderie. Branch #361 has always been a huge supporter of this event with resources and letter 
carrier members. Your two Bluegrass Central Labor council delegates, Dean Rogers and Bob 
McNulty, endured the humidity and torrential rains that always seem to come to make the afternoon 
and morning enjoyable for union members and their families.  
 
In Kentucky the benevolent Labor Unions and their members have been under constant attack from 
the super majority in the General Assembly. Remember there is an election on November 8th. Vote for 
Pro-Labor candidates with your family and loved ones. There are forces in the State government and 
beyond who want to take our freedoms away. They want to usurp the bill of rights in the US Constitu-
tion and amend the Kentucky Constitution to attack privacy and personal choices, including receiving 
medicine via US Mail from your medical provider and doctors! Sick leave, family leave, Overtime Pay, 
seniority, retirement, and dignity @ work for employees, are all but ignored in this “right to work,” [For 
Less] State. 
 
While NALC has protected our Letter Carrier union members on the federal level, unions across the 
Commonwealth may not have the wages, benefits, and COLAS we enjoy. With the enormous yearly 
wages the active carriers are earning, there are NO excuses for NOT giving to Letter Carrier Political 
Fund.  NBC news reported that UPS may go on strike before this next Holiday Season. Think that will 
impact active Letter Carriers? Amidst $Billion dollar profits, UPS wants to short the Teamsters from a 
share of the “parcel profit pie.” USPS watches the drama too. This is why all should belong to NALC 
and all give to Letter Carrier Political Fund. 
 
On the NALC Legislative front, go to the NALC app and Take Action. Tell you US Rep., probably Andy 
Barr, in KY-6 to support HR 82, Social Security Fairness Act. Also tell his office to support HR 4268, 
Federal Retiree Fairness Act. You can phone him @ 859-219-1366 as well. These two vital pieces of 
legislation are strongly backed by NALC. While we have had legislative successes lately, it is the 
“long game” that ultimately gets bills passed that favor Letter Carriers and their loved ones! 
 
             Mac 

Robert’s Ramblings - Bob McNulty 
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Over the past few months, the management in Lexington has been increasing the amount of discipline 
they are issuing to letter carriers. I've talked to many of my brothers and sisters and these “letters of 
warning “they are issuing are not warranted, in most cases management have not even tried to do a 
investigation. Article 16 in our contract covers the Discipline Procedure, Article 16 section 1 is the Just 
Cause Principle. The following is taken directly from the JCAM: 
 
 “The principle that any discipline must be for “just cause” establishes a standard that must apply to 
any discipline or discharge of an employee. Simply put, the just cause provision requires a fair and 
provable justification for discipline. 
 
Just cause is a term of art created by labor arbitrators. It has no precise definition. It contains no rigid 
rules that apply in the same way in each case of discipline or discharge. However, arbitrators frequent-
ly divide the question of just cause into six sub-questions and often apply the following criteria to deter-
mine whether the action was for just cause. These criteria are the basic considerations that the super-
visor must use before initiating disciplinary action.” 
 
Basically, Just Cause is 6 questions that must be answered prior to issuing discipline. The questions 
are: Is there a rule? Is the rule a reasonable rule? Is the rule consistently and equitably enforced? Was 
a thorough investigation completed? Was the severity of the discipline reasonably related to the infrac-
tion itself and in line with that usually administered, as well as to the seriousness of the employee’s 
past record? Was the disciplinary action taken in a timely manner? 
  
The supervisors have a form called “Supervisors Just Cause Fact Sheet” that is required to be filled 
out prior to issuing discipline, this “Fact Sheet” is them telling you that they have determined you de-
serve discipline. Management in most recent cases have used the PDI as their “thorough investiga-
tion” or “making you aware” and this is just wrong. Like most of what management does these at-
tempts to intimidate us should only result in them wasting their time and paying 613 time. Now more 
than ever our union is under attack and the only way it will stop is if WE make them stop. 
 
            Michael 

Sargent at Arms - Michael Hudson 

September Door Prize Winner 
 

Daney Collins $50.00  donated to MDA    

Financial Report for August 2022         

Deposits   $13,376.78 
Checks   $28,814.34 
  

Balances 
 

Checking   $79,199.76 
Savings   $76,275.34 
Building Fund  $13,045.31 
Retiree Fund   $15,361.02 
Hall Rental Fund  $11,986.82 
Convention Fund  $18,006.84 

Important Dates for the  
2022 General election 

 

LAST Day to Register to vote  
     October 11 
 

LAST day to request absentee  
     October 25 
 

Absentee ballot must be received  by 
             November 8 
 

Early in person Absentee        
             November 3-5 

 
In Person at polls          November 8 



The deadline for submissions to News and Views is  
the 1st of each month. Interested parties are en-
couraged to submit articles to be printed subject to 
space available and approval of the President.  To 
submit an article to News & Views please send it to; 
 
President Denise Preston Editor Mike Holbrook 
P O Box 911203  PO Box 371 
Lexington, KY 40591  Richmond, KY 40476 
or electronically to; 
ilovejosph95@icloud.com       mhkynalcde@aol.com 
 
All articles must be typed in Ariel 11 font and signed 
by the author, or submitted on electronic media.   
 
The articles in this newsletter do not necessarily 
reflect the views of the Editor or the local Branch.  
The Editor reserves the right to edit, delete, or reject 
any article in the interest of the good of the Branch.   
 
In the interest of benefitting the goals of the NALC, 
permission is hereby granted to other parties to use 
any part of this newsletter as long as credit is given. 

Please welcome the following new mem-
bers, whose applications were approved at 
the September 13th Monthly Meeting. 

Share Your Views! 
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Central Kentucky Congressional Delegation 
 

      Local Phone #  D.C. Phone # 
Rand Paul, Senator    1-270-782-8303  1-202-224-4343 
Mitch McConnell, Senator   1-859-224-8286  1-202-224-2541 
Bret Guthrie, 2nd District Rep.  1-270-842-9896  1-202-225-3501 
Thomas Massie, 4th District Rep   1-859-426-0080  1-202-225-3465 
Hal Rogers, 5th District Rep   1-606-679-8346  1-202-225-4601 
Andy Barr, 6th District Rep   1-859-219-1366   1-202-225-4706 

As covid infections in central Ken-
tucky counties remain high, the maxi-
mum number of seats for in person at 
the hall monthly meetings will be 
capped at 30. Members may still pre-
cipitate via zoom if they wish or when 
the cap is reached. Contact those 
listed below by the Monday prior to 
receive a link if attending by zoom. 
 
Denise 859-221-2854      Ilovejoseph95@icloud.com 
Crystal 859-396-8648      crystalsmithsecretarybr361@gmail.com 

 

Convention Delegates, remember 
you are required to attend 80% of 
meetings from the time of nomina-
tion to receive Branch funds to at-
tend State and National Conven-
tions. Attendance by Zoom counts 
but be sure to turn your video on, 
it is required. If you do not have 
video capability you must contact 
Denise or Crystal prior to the 
meetings.  

New Members 

Fielden Lisle  

Jessica Roberts  

Riki Panvata  

Nathan Dent  

Brett Brewer  

Henry Lynn  

Jared Isenbarger  

Tommy Warner  

 DeQuan Robinson 

Justin Richardson  

Daniel First  

Jacob Gilbert  

Edward Arnold  

Evan Barnett  

Malia Green 

Daniel Harney  

Austin Hill  

Miguel Lopez  

Cole Svatba  

Chris Kentrup  

Star Smith.  
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  The Fall Festival will be at Eckert’s 
Orchard in Versailles on Saturday 
October 22nd 2022. The address 
is 1396 Pinckard Pike. Take the 
left at the intersection just past the 
Castle on Versailles Road, then 
follow the signs We have two bon-
fires reserved starting at 4:00. 
Contact Michael Hudson 859-327-
7270 to reserve your tickets before 
Saturday October 8th. 

The Retiree Luncheon that was 
being discussed for November  is 
now on hold due to the continued 
high rate of covid transmission in 
Central Kentucky and vulnerability 
of our older retirees as well as the 
increased likelihood of spread in 
indoor spaces. We are hopefull for 
conditions improving next year. 

OFFICE FILED SETTLED OPEN 

Beaumont 7 5 2 

Berea 0 0 0 

Bluegrass 14 7 7 

Brentwood 5 2 3 

Danville 0 0 0 

Frankfort 4 3 1 

Gardenside 5 2 3 

Georgetown 0 0 0 

Harrodsburg 0 0 0 

Lancaster 0 0 0 

Liberty 9 6 3 

Nicholasville 0 0 0 

Paris 0 0 0 

Richmond 0 0 0 

Stanford 0 0 0 

Versailles 0 0 0 

Wilmore 1 1 0 

Winchester 0 0 0 

Grievance Report August 2022 Upcoming Events 


