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Official Publication of Central Kentucky Bluegrass Branch 361, NALC 

News and Views 

When management calls you into the office make sure you exercise your 
Weingarten rights and ask for a union steward.  Make sure that if you are going 
into the office to meet with OIG agents or postal inspectors you do the same 
thing.  It has to come out of your mouth that you want a union steward to repre-
sent you.  I know that this was discussed in the orientations that I have done 
and I know that Crystal discusses it when she does orientations as well.  This is 
a very important thing everyone should remember.  It makes it easier on your 
steward when they are in the room when it comes time to defend you.  When 
OIG agents or postal inspectors interview you they usually ask you to sign some 
paperwork, a lot of times carriers don’t even remember signing anything be-
cause they are nervous about being in the room being questioned by these 
agents.  The paperwork they are signing are allowing inspectors to interview 
you with out you having union representatives in the room with you.  You have 
the right to have union representative in the room with you and you should.  It 
makes it really hard to represent people when they have only the agents notes 
to go by what was said or shown to you.   
 
When you have an accident of any kind make sure you report it immediately!  
This is very important because you don’t want another charge added that you 
did not report an accident in a timely manner.  When you have an accident of 
any kind management is required to come out take pictures and file a report.  
They need to do this especially if you get hurt.  In order to file a OWCP claim 
when you are hurt they need to get all of these reports done so you can get paid 
while you are off.  If you don’t have all of these reports done your OWCP claim 
will be denied.  Make sure you get copies of all of the paperwork and keep 
them.  Make sure you keep copies of all the medical records that you have to 
turn in, and all of the doctor excuses you get to be off work.   

If you have not been a union steward you don’t really understand how important 
all this information is so important to have.  It is much easier to represent you if 
you keep a good paper trail for your steward.  It is very important that you help 
your steward all that you can to make their job easier.                                             
                 Continued on page 4 

President’s Page  -  Denise Preston 

News and Views 

Official Publication of Central Kentucky Bluegrass Branch 361, NALC 

Proposed Amendments to the Bylaws will be presented by the 
Bylaws Committee for a first reading, discussion and vote at 
the December 6th Monthly Meeting. The second reading wil be 
at the January meeting on the 10th, due to the New Years Holi-
day being observed on January 2nd. 

https://mail.aol.com/webmail/getPart?uid=AGagJS9vkbD5XVXmcAhYuJnjEQ4&partId=2&saveAs=20190814_193334.jpg&scope=STANDARD
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Secretary - Crystal Smith 

Once again Branch 361 is participating in a winter coat drive to help keep 
the homeless and less fortunate warm as winter approaches. If youn will 
be replacing any of your coats, consider bringing your clean gently used 
old coats to the Union Hall to help in this effort.  If you can’t get by the 
hall give the garment to your steward and they will pass it alongto us. 

‘Tis the season---to prepare for long hours and no penalty overtime. During this time please be mind-
ful of the two contractual restrictions for the 12– and 60-hour limits for Letter Carriers: 
 
1. Employees on the “Overtime Desired” list may be required to work more than twelve (12) hours in 
a day during the month of December.  
2. The above exception DOES NOT apply to city carrier assistants (CCA’s), part-time employees or 
full-time employees who are NOT on the overtime desired list, even during the month of December. 
The above-mentioned are still limited to 11 ½ hours of work per day. 
 
While we are on the subject, here are some key points I want to review from our National and Lexing-
ton’s Local contract regarding mandatory overtime: 
1. Two weeks prior to the start of each calendar quarter, full-time regular employees desiring to work 
overtime during that quarter shall place their names on an “Overtime Desired” list (ODL).  
2. The purpose of the ODL is to excuse full time carriers not wishing to work overtime from having to 
work overtime.  
3. Prior to mandating a non-ODL carrier, management must use a carrier from the ODL even if the 
ODL carrier would be working penalty overtime.  
4. If the ODL does not provide sufficient staff for the required overtime, management can require non-
ODL carriers to work overtime (defined as a non-scheduled day or off his/her own assignment) on a 
rotating basis starting with the junior person. This rotation starts with the junior employee at the be-
ginning of each calendar quarter.  
5. Employees who are off on leave on a regularly scheduled day (i.e., sick, or annual) when non-ODL 
carriers are mandated to work will be passed over until the next time their name comes up in the reg-
ular rotation.  
6. Management may seek non-ODL volunteers rather than mandating based on juniority. 
 
Over time selection shall be in the following order: 
1. Work Assignment employees up to 10 hours (own route, regularly scheduled day).  
2. ODL employees utilized to 10 hours excluding those who may be granted a “pass.”  
3. Mandate ODL who have requested a “pass” that must be denied due to operational needs.  
4. Solicit non-ODL to work up to 10 hours on their own assignment.  
5. Mandate non-ODL to work up to 10 hours on their own assignment.  
6. Utilize Work Assignment up to 12 hours on their own assignment.  
7. Utilize ODL up to 12 hours.  
8. Solicit non-ODL to volunteer up to 12 hours.  
9. Mandate all remaining employees to work up to 10 hours off their bid assignment by juniority. 
As always, if an issue arises, inform your immediate supervisor that you need to speak with a Union 
Steward so the incident can be thoroughly investigated. Thank you all for another wonderful year of 
hard work! Stay safe and Happy Holidays!  

            Crystal 
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 Director of Retirees - Mike Holbrook 

From payroll data, we have had seven members retire so far this year. This is slightly lower than the 
average, but may indicate many members are putting it off til the end of the year. It could also be the 
result of the hiring freezes that occurred for short periods in the late eighties and early nineties. I am in 
the process of contacting those members who have retired, but won’t know of year end retirements 
from payroll data until after the fact. Therefore if you retire between now and the end of the year, 
please contact me at 859-248-2401 or mhkynalcde@aol.com.  
 
Those of you who are retired and are on Medicare parts A and B have probably received, through the 
mail, information on a new NALC  High Option Plan—Aetna Medicare Advantage. This is part of a 
new program developed by Aetna to coordinate with Medicare and the FEHBP insurance plans. In 
most instances it will provide additional coverage at a lower cost. As I go through the highlights of the 
plan, I will address the situations where it may not. 
 
The Medicare part B premium was reduced for the first time since 2012 to $164.90 for 2023. The bulk 
of the savings from the Aetna Medicare Advantage (AMA) plan comes from an additional premium 
reduction of $75.00 per month for each eligible member. Under FAQ for the plan if you receive a so-
cial security benefit the Part B deduction will be reduced by $75.00 and if it comes out of your OPM 
annuity or bank account the amount billed will bereduced by the same amount. For a married couple 
on a family or plus one plan that would total $1,800 per year. The one aspect that could offset some of 
that savings is out of pocket limits and prescription coverage under the new plan. The biggest differ-
ence is the out of pocket limit under the current plan of $3,100.00 per person / $4,000.00 per family 
under AMA is 3,100.00 per person. While this would not have an effect on most, if both spouses were 
on a prescription classified as a specialty drug the out of pocket limit for both of them would go from 
$4,000.00 to $6,200.00. potentially wiping out the savings from the premium reduction. The other fac-
tor is drug classification where the level of copay would be decided under Medicare rules as opposed 
to FEHBP rules. While overall the two programs rules are very similar, each member needs to check 
out the classification of their medications, on the AMA website or the Medicare website. 
 
In terms of increased benefits, there are many categories where benefits are more generous or added 
benefits that are not included in the current NALCHBP plan. To name a few; home health services 
goes from 2 hours/day limited to fifty visits per year to 8 hours/day with a maximum of 35 hours per 
week. The limit on chiropractic visits goes from 24 to 25. A new benefit is dental coverage with no co-
pay on preventative services fifty percent copay on other dental service with a maximum benefit of 
$750.00 per year. Also new is vision coverage with a no copay vision exam and a $100.00 eyewear 
reimbursement every two years. Added benefits also include access to the “Silver Sneakers” fitness 
program, a Home meal program benefit providing up to fourteen meals after discharge from a hospital, 
routine transportation to Medical appointments (24 one way trips of up to sixty miles), “Resources for 
Living” program which provides assistance locating resources for every days needs. “Healthy Home 
Visit” program to assess wellness in between Doctor’s appointments and identify home hazards that 
could contribute to an accidental fall or injury. The wellness rewards program included in the current 
NALCHBP plan is included in the new plan and may include more opportunities to earn rewards. For 
those that sign up during open season, you should receive new Aetna Medicare Advantage plan 
membership cards by January 1st. If you sign up after December 12th, your cards will arrive later than 
January 1st, even though your coverage will begin on that date. Please take the time to see if this new 
plan is right for you. 
             Mike 
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Presidents Page continued 

Join Zoom Meeting 
Topic: Branch 361 Apr. Monthly Meeting Time: December 6, 2022 07:00 PM Eastern Time (US and Canada) 
 

Meeting ID:  378 690 4822   

https://us02web.zoom.us/j/3786904822  

One tap mobile:   +16465588656,,5325217930#,,,,,,0#,,794941# US (New York)               
  +13017158592,,5325217930#,,,,,,0#,,794941# US (Germantown) 

Dial by your location; 
+1 646 558 8656 US (New York)      +1 301 715 8592 US (Germantown)         +1 312 626 6799 US (Chicago)        
+1 669 900 9128 US (San Jose)      +1 253 215 8782 US (Tacoma)          +1 346 248 7799 US (Houston) 
 

Meeting ID: 378 690 4822  Find your local number:      https://us02web.zoom.us/u/kcLlXzzZq    

DUE TO SECURITY ISSUES, PLEASE REQUEST A NEW LINK. PRIOR LINKS MAY NOT WORK 

Branch 361 invitation to the December Zoom meeting. 

The stewards have a very thankless job.  It can be very difficult on your steward especially if they have 
to travel from station to station to represent people.  I know carriers don’t realize exactly how many 
people each steward represents but anything you can do to make it easier for your steward you should 
help them.  I know this because I have been doing a lot of traveling between stations as well as our 
other city’s that our branch represents. 
 
We have a few new stewards in our branch they are Caitlin Armstrong zone 2 Bluegrass, Jason Baker 
from Gardenside is the new steward for Brentwood station, James Wilson in Liberty Road, James Her-
ren in the Richmond station, Michael Tribuzio in Danville.  We have a couple of past stewards that 
have stepped back up Diane Blackburn Bluegrass station zones 17 and 15, Brad Coulter zone 13/14 at 
Beaumont station.  Please welcome them back and help out the new stewards.  Being a steward can 
be overwhelming so what ever you can do to help them out will be most helpful.  They will need all the 
help they can get. 

The Bylaws Committee will be presenting proposed amendments to the current bylaws at the Decem-
ber monthly meeting. This first reading will include questions, discussion and a vote, with the second 
reading and a final vote at the January monthly meeting. Hope to see you at the December meeting to 
participate in the democracy of our union being run by the members. 

Stay safe. 

 

            Denise 

https://us02web.zoom.us/j/3786904822
https://us02web.zoom.us/u/kcLlXzzZq
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Trustee Report - Bill Craig 

 

Greetings once again Brothers and Sisters of Branch 361. In this month’s newsletter, I am going to 
share some information from one of the classes I attended at this year’s NALC National Convention. 
The subject is the National Association of Letter Carriers Mutual Benefit Association, commonly re-
ferred to as MBA. The MBA was established by the delegates at the NALC’s second National Conven-
tion that was convened in Detroit, MI in 1891. The MBA offered Life and other kinds of insurance to 
help protect letter carriers and their families. 

 
The National’s current goal is to have an MBA Representative in every branch. The MBA Representa-
tive shall be duly elected by the branch members but is neither an agent of the MBA nor an agent of 
the NALC and has no authority to act as such. However, he/she shall be a liaison between his/her 
Branch and the MBA home office and perform such duties as required by the MBA home office. The 
MBA Representative is the person to see to educate you about the different MBA plans and assist you 
with questions relating to policy applications and claims. CCAs that are members of NALC may join 
MBA. There is no open season, plans may be purchased at any time. The MBA is a licensed insur-
ance company owned by its members, the policyholders. MBA issues insurance in all 50 states and 
the District of Columbia. The MBA does not disclose member information to third parties except as 
permitted by law or authorized by the member. So, if you are thinking about purchasing any type of 
insurance, or even if you have not thought about any type of insurance at all, you might want to look at 
what MBA has to offer. 
 
So, what type of insurance does MBA offer, I am glad you asked! Individual, Disability, Income, Hospi-
tal Plus Plan (for members and their families), MBA Life Insurance - Term and Whole Life, MBA Re-
tirement Savings Plan (RSP), MBA Family Retirement Savings Plan, CCA Retirement Savings Plan. 
There are several types of term plans: Renewable, Convertible; 5-year Renewable and Convertible; 
Term to 65; 20 Year Term; 10 Year Renewable or Convertible. Whatever your insurance interest or 
needs, I would highly suggest you check out The Letter Carriers Mutual Benefit Association. MBA was 
established for you, the letter carrier, to provide quality insurance products at reasonable affordable 
rates.  
             Bill 
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Reminder, open season for FEHBP 
plans for employees and annuitants 
is from November 14th through De-
cember 12th.  
 
For Annuitants who are or are 
about to be enrolled in Medicare 
parts A and B the NALCHBP is of-
fering a new plan “NALC High Op-
tion Plan—Aetna Medicare Ad-
vantage” 
 
All employees and annuitants 
should take the time to review the 
plans offered by the NALCHBP to 
find a plan designed for their needs 
not  to create a profit for the insur-
ance provider.  
 
More information can be found via 
the health plan link on the nalc.org 
website, the Office of Personnel 
Management website opm.gov and 
for annuitants interested in the new 
Aetna Medicare Advantage plan at 
the Aetna Retiree Solutions service 
center at 866-241-0262. 

Open Season 

November Door Prize Winner 
 

Troy Wood $50.00  donated to MDA    

 
November MDA 50/50 Winner 

 
Daney Collins $15.00 donated to MDA  

Financial Report for October 2022         

Deposits   $13,423.98 
Checks   $12,598.43 
  

Balances 
 

Checking   $88,958.62 
Savings   $76,284.95 
Building Fund  $13,046.95 
Retiree Fund   $15,362.95 
Hall Rental Fund  $11,988.33 
Convention Fund  $18,009.11 

Robert’s Ramblings - Bob McNulty 

The recent Fall Festival for the Branch was en-
joyed by many of our members and their families 
at Eckert’s Orchard in Woodford County on Satur-
day, October 22nd. Due to a burn ban because of 
the moderate drought in Central Kentucky, we 
could not have bonfires. However, thanks to the 
Branch, there was plenty of food, drinks, water, 
and camaraderie. There were activities for all fami-
ly members, capped off by a spooky “haunted hay 
ride’’ through the dark lanes of the orchard! 
 
Thanks to Michael Hudson, our Sergeant at Arms, 
who volunteered to be the point person, along with 
the rest of the committee. The officers and some e
-board members assisted as well. There are ideas 
to improve a Fall Festival for next year. More vol-
unteers would be a plus.  
 
There are a multitude of opportunities to partici-
pate and give back to the Branch. Camaraderie 
has gotten us through lean times. Remember that 
the National Officers have negotiated these lucra-
tive contracts for our membership, while protecting 
COLA’s! With the latest contractual increases and 
the new Step P, we all have no excuses not to 
give to the Letter Carrier Political Fund. You 
should also sign to join the union, for those who 
are not currently members. 
 
      Mac 



The deadline for submissions to News and Views is  
the 1st of each month. Interested parties are en-
couraged to submit articles to be printed subject to 
space available and approval of the President.  To 
submit an article to News & Views please send it to; 
 
President Denise Preston Editor Mike Holbrook 
P O Box 911203  PO Box 371 
Lexington, KY 40591  Richmond, KY 40476 
or electronically to; 
ilovejosph95@icloud.com       mhkynalcde@aol.com 
 
All articles must be typed in Ariel 11 font and signed 
by the author, or submitted on electronic media.   
 
The articles in this newsletter do not necessarily 
reflect the views of the Editor or the local Branch.  
The Editor reserves the right to edit, delete, or reject 
any article in the interest of the good of the Branch.   
 
In the interest of benefitting the goals of the NALC, 
permission is hereby granted to other parties to use 
any part of this newsletter as long as credit is given. 

Please welcome the following new mem-
bers, whose applications were approved at 
the November 8th Monthly Meeting. 

Share Your Views! 
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Central Kentucky Congressional Delegation 
 

      Local Phone #  D.C. Phone # 
Rand Paul, Senator    1-270-782-8303  1-202-224-4343 
Mitch McConnell, Senator   1-859-224-8286  1-202-224-2541 
Bret Guthrie, 2nd District Rep.  1-270-842-9896  1-202-225-3501 
Thomas Massie, 4th District Rep   1-859-426-0080  1-202-225-3465 
Hal Rogers, 5th District Rep   1-606-679-8346  1-202-225-4601 
Andy Barr, 6th District Rep   1-859-219-1366   1-202-225-4706 

the December 6th monthly meeting 
will be both  in person at the Union 
Hall and via zoom  Contact below to 
reserve your seat or to receive the 
link if attending by zoom. 
 
Denise 859-221-2854      Ilovejoseph95@icloud.com 
Crystal 859-396-8648      crystalsmithsecretarybr361@gmail.com 

 

 
 

Convention Delegates, remember 
you are required to attend 80% of 
meetings from the time of nomina-
tion to receive Branch funds to at-
tend State and National Conven-
tions. Attendance by Zoom counts 
but be sure to turn your video on, 
it is required. If you do not have 
video capability you must contact 
Denise or Crystal prior to the 
meetings.  

New Members 

Jentry Moore  

Davevon McMullen  

Wendy Leach  

Nicholas Mollette  

Bryan Bidwell  

Jonathan Gilbert  

Cole Caddell  

Kevin Connaughton 

William Isom II  

Adam Cowan 

Sherry Hitch  

Aaron Wash  

Joshua Elam 

Kenneth Kelly.  
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  The Retiree Luncheon to honor 
2022 Retirees and Gold Card re-
cipients will be Sunday March 5th, 
2023. We hope to return to the Un-
ion Hall for this event. More details 
will be available in the next issue 
of News and Views. 

 

The Social events committee will 
soon begin planning for the “We 
survived the Holidays” party to cel-
ebrate making it through another 
season of heavy packages and 
long hours, hopefully without se-
vere cold weather and ice and 
snow. A date and venue will be in 
the next issue. 

OFFICE FILED SETTLED OPEN 

Beaumont 5 5 0 

Berea 0 0 0 

Bluegrass 18 17 1 

Brentwood 12 11 1 

Danville 2 2 0 

Frankfort 3 3 0 

Gardenside 4 0 4 

Georgetown 2 2 0 

Harrodsburg 0 0 0 

Lancaster 0 0 0 

Liberty 4 4 0 

Nicholasville 0 0 0 

Paris 0 0 0 

Richmond 0 0 0 

Stanford 0 0 0 

Versailles 4 4 0 

Wilmore 6 5 1 

Winchester 0 0 0 

Grievance Report May 2022 Upcoming Events 


